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SUBJECT: Annual Call for Participation in the Department of Defense
Information Assurance Scholarship Program

The Information Assurance Scholarship Program (IASP), which was authorized by
the Floyd D. Spence National Defense Authorization Act for Fiscal Year 2001 (P.L. 106-
398), provides a systematic mechanism to continuously acquire talent to meet the
Department's current and firture mission requirements in the fields of information
assurance (1A) and information technology an.

To meet the current and future IA/IT skill requirements of the Department, this
memorandum is the annual call for Department of Defense (DoD) components to identify
billets for the 2002 student scholarship selections to serve as interns within DoD, then
ultimately career/career conditional appointments. DoD components are required to
identify billets to ensure students are positioned to meet the obligated service of the
internship and the career or career conditional appointment.

Funding for the 2002-2003 academic year is available to provide scholarships for
approximately twenty-eight new interns. Components identifying and securing billets will
participate on the student selection panel to evaluate and select scholarship recipients for
their organization. F ollowing selection and scholarship award, components are responsible
for in-processing of students through their respective Human Resource offices.



While students are in an intern status, the IASP will pay for: travel costs
associated with the in-proccssing of students; fees and associated travel costs for IASP
sponsored conferences; salaries (up to 640 hours) while in intern status; temporary duty
(TDY) costs to and from school to their internship location; e.g., at spring and summer
breaks from coursework; and TDY costs to their first duty assignment upon graduation.
Components are responsible for salaries and all other expenses once the students become
permanent or career conditional employees.
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